
No. F.2/1/2022/HRD/CCU/E-326779 
GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELHI 

FINANCE DEPARTMENT 
HUMAN RESOURCE DIVISION: CADRE CONTROL UNIT 

 
‘A’ Wing, 4th Level, Delhi Secretariat, 

I.P. Estate, New Delhi 110002. 
Phone 23392133 

 
 

NOTICE 
 

This department is in a process of updation of Government of National 
Capital Territory of Delhi Accounts Service Rules, 2012 read with Government of 
National Capital Territory of Delhi Accounts Service (Amendment) Rules, 2017 
and Government of National Capital Territory of Delhi Accounts Service 
(Amendment) Rules, 2023.   
 
2. In this regard, draft Government of National Capital Territory of Delhi 
Accounts Service Rules, 2026 has been prepared in consultation with Services 
Department and copy of the same is attached. 

 
3. Before finalizing the Government of National Capital Territory of Delhi 
Accounts Service Rules, 2026, comments/suggestions/objections, if any, are 
invited from all stakeholders in the matter.   
 
4. The comments/suggestions/objections, if any, may be furnished to the 
undersigned within a period of 30 days from the date of this notice.  
 
5. This issues with the prior approval of Pr. Secretary (Finance). 
  
 
Encl : As above 
 
 

 
(ROHTASH KUMAR SHARMA) 

JOINT SECRETARY (HRD) 
 

 
Website of Finance Department.  
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DRAFT 
FINANCE DEPARTMENT 

(Human Resource Division : Cadre Control Unit) 
Government of National Capital Territory of Delhi 

 
NOTIFICATION 

 
Delhi, the __________, 2026 

 
F.No. 2/1/2022/HRD/CCU/_________ - In exercise of the powers conferred by 
the proviso to article 309 of the Constitution read with Government of India, 
Ministry of Home Affairs, Notification No. F.27/59 – Him (i) and F.24/78/68-
DH(S) dated 13th July, 1959 and 24th September 1968 respectively and all other 
powers enabling him in this behalf and in supersession of the Government of 
National Capital Territory of Delhi Accounts Service Rules, 2012, as amended 
from time to time, except as respects things done or omitted to be done before 
such supersession, the Lt. Governor of the National Capital Territory of Delhi, in 
consultation with the Union Public Service Commission, is pleased to make the 
following rules, namely : -  
 
Part I :General 
 
1. Short title and Commencement : - 
 

(i) These rules may be called The Government of National Capital 
Territory of Delhi Accounts Service Rules, 2026. 
 

(ii) They shall come into force on the date of their publication in the 
Official Gazette. 

 
2. Definitions : -In these rules, unless the context otherwise requires: -  
 

(a) “Lt. Governor” means the Lt. Governor of the National Capital 
Territory of Delhi appointed by the President under Article-239 AA 
of the Constitution. 
 

(b) “Appointing Authority” in relation to Chief Controller of Accounts, 
Controller of Accounts, Deputy Controller of Accounts and Senior 
Accounts Officer means the Lt. Governor of Delhi and in relation to 
the Assistant Accounts Officer means the Chief Secretary. 
 

(c) “Addl. Chief Secretary/Pr. Secretary/Secretary” means the Addl. 
Chief Secretary/Pr. Secretary/Secretary in the Finance Department 
of Government of National Capital Territory of Delhi. 
 

(d) “Cadre” means the group of posts of Chief Controller of Accounts, 
Controller of Accounts, Deputy Controller of Accounts, Senior 
Accounts Officer and Assistant Accounts Officer of the service as 
specified in Schedule–I. 
 

(e) “Cadre Officers” in relation to any grade of the service means a 
member of the service of that grade who is appointed under Rule 5 
or Rule 6 of these Rules. 
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(f) “Cadre Controlling Authority” means the Finance Department of the 

Government of National Capital Territory of Delhi. 
 

(g) “Chief Secretary” means the Chief Secretary to the Government of 
National Capital Territory of Delhi. 
 

(h) “Commission” means the Union Public Service Commission. 
 

(i) “Common Assistant Accounts Officer Examination” means the 
Subordinate Accounts Service Examination/ Assistant Accounts 
Officer Examination conducted by the Principal Accounts Office, 
Government of National Capital Territory of Delhi or any other 
agency/department/commission on behalf of the Government of 
National Capital Territory of Delhi. 
 

(j) “Departmental Confirmation Committee” means a Committee 
constituted to consider confirmation in any grade as specified in 
Schedule-III. 
 

(k) “Departmental Officer” means the officers of the Government of 
National Capital Territory of Delhi who have passed Common 
Assistant Accounts Officer Examination. 
 

(l) “Departmental Promotion Committee” means a Committee 
constituted to consider promotion in any Grade as specified in 
Schedule-III. 
 

(m) “Duty post” means any post specified in the schedule and any other 
temporary or permanent post declared as such by the Lt. Governor 
of Delhi from time to time.  Any duty post may be excluded from 
the Cadre by the Lt. Governor from time to time. 
 

(n) “Finance Department” means the Finance Department of the 
Government of National Capital Territory of Delhi. 
 

(o) “Government” means the Lieutenant Governor of the National 
Capital Territory of Delhi, appointed by the President under Article-
239 and designated as such under Article-239AA of the 
Constitution. 
 

(p) “Grade” means any of the grades specified in Rule 3 (ii). 
 

(q) “Member of the Service” means a person appointed in a substantive 
capacity in either grade under provision of Rule 5 and Rule 6 and 
included a person appointed on probation. 

 
(r) “Regular Service” in relation to any grade means the period of 

service in that grade rendered after selection and appointment on 
regular basis thereto under the rules and includes any period:- 
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(i) Taken into account for the purpose of seniority in the case of 
those already in the grade at the time of commencement of 
these rules. 

(ii) During which the officer would have held a post in that grade 
but for being on leave or otherwise not being available for 
holding such posts. 

 
(s) “Schedule” means the Schedules appended to these rules. 

 
(t) “Service” means the Government of National Capital Territory of 

Delhi Accounts Cadre Service. 
 

(u) “Subordinate Service” means the   Grade–IV, Grade–III and Grade–
II of Delhi Subordinate Service Cadre, Stenographer Cadre, 
Statistical Cadre and EDP Cadre of Government of National Capital 
Territory of Delhi. 
 

(v) The expression “Scheduled Castes”, “Scheduled Tribe” and “Persons 
with Benchmark disabilities” shall have the same meaning as 
assigned to them in the Constitution of India/Acts of Parliament. 

 
3. Constitution of Service and its Classification: -  
 

(i) On and from the date of amendment of these rules, there shall be a 
Central Civil Service, Non-Ministerial to be known as the 
Government of National Capital Territory of Delhi Accounts Cadre 
Service, consisting of persons appointed to the Service under Rule 5 
and 6 of these Rules. 

 
(ii) The Service shall have the following grades, namely : -  
  

(a) Chief Controller of Accounts 
(b) Controller of Accounts 
(c) Deputy Controller of Accounts 
(d) Senior Accounts Officer 
(e) Assistant Accounts Officer 

 
(iii) The posts of Chief Controller of Accounts, Controller of Accounts, 

Deputy Controller of Accounts and Senior Accounts Officer shall be 
Central Civil Service posts, Group ‘A’ (Gazetted) Non-Ministerial and 
the post of Assistant Accounts Officer shall be Central Civil Service 
posts, Group ‘B’ (Gazetted)Non-Ministerial. 

 
(iv) Members of the Service shall, in the normal course, be eligible only 

for appointment to the various grades of the service to which they 
belong and not to any other service. 

 
PART II – STRENGTH OF SERVICE: 
 
4. Authorized strength and its review: - 
 

(i) The authorized permanent strength of service, the posts, their 
numbers and level in Pay Matrix shall be as specified in Schedule–I. 
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(ii) The Lt. Governor may add to the authorized permanent strength 
from time to time any permanent post(s) carrying same designation 
as, or similar nature of duties attached to any of the posts specified 
in the schedule and the pay matrix as specified in Schedule–I. 

 
(iii) The Lt. Governor may, by order, create any number of duty posts 

for such period as may be specified therein. 
 
PART III - CONSTITUTION OF SERVICE: 
 
5. Initial Constitution of Service: 
 

(i) All existing officials holding duty posts on regular basis and 
appointed in a regular manner in accordance with the method of 
recruitment prescribed in the notified Service Rules for each grade 
prior to the constitution of the Service, shall be deemed to be the 
members of the Service in the respective grades. 

 
(ii) The regular continuous service rendered by the officials referred to 

in sub-rule (i) before the commencement of these rules, shall count 
for the purpose of probation, qualifying service, promotion, 
confirmation and pension in the Service. 

 
(iii) To the extent, the cadre controlling authority is not able to fill up 

the authorized regular strength of various grades in accordance 
with the provisions of this rule, the same shall be filled in 
accordance with the provisions of Rule 14.  

 
PART IV – FUTURE MAINTENANCE OF THE SERVICE AND METHOD OF 

RECRUITMENT: 
 
6.      (i) After the initial Constitution of Service under Rule-5, vacancy in any 

of the grades specified in Schedule-I shall be filled in the manner 
hereinafter provided in this rule. 

 
(ii) The method of appointment is specified in Schedule-II shall be 

followed through the Department Committees specified in Schedule-
III. 

 
7. Seniority: -  
 
(i) The relative seniority of the members of service borne on the cadre of 

Government of National Capital Territory of Delhi shall be determined with 
reference to the date of passing of Common AAO Examination (Batch-
wise) and their inter-se seniority in the respective Grades. 

 
(ii) If two or more officers have passed the Common AAO Examination from 

the same date and or in the same Batch, they shall be ranked inter-se in 
order of their relative seniority in the subordinate service cadre. 
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8. Appointment to the Grade in order of merit :- 
 

Subject to the provisions of these rules, the candidates included in the 
approved list(s) shall be appointed/promoted to the respective grades on 
“selection” basis.  The DPC shall determine the merit of those being 
assessed for promotion with reference to the prescribed bench mark and 
accordingly grade the officer as “fit” or “un-fit” only.  Only those who are 
graded “fit” (i.e. who meet the prescribed bench mark) by the DPC shall 
be included and arranged in the select panel in order to their inter-se-
seniority in the feeder grade.  Those officers who are graded “un-fit” (in 
terms of the prescribed bench mark) by the DPC shall not be included in 
the select panel.  Thus, there shall be no supersession in promotion 
among those who are graded “fit” (in terms of the prescribed bench mark) 
by the DPC. 

 
The bench mark for promotion to the grades below the revised pay 
structure Level-12: Rs.78,800-2,09,200 in the Pay Matrix shall continue to 
be “Good”. 

 
The bench mark for promotion to grades to the revised pay structure 
Level-12: Rs.78,800-2,09,200 in the Pay Matrix and above shall continue 
to be “Very Good”. 

 
9. Constitution of Departmental Promotion Committee: 
 

Recruitment and promotion shall be made on the recommendation of the 
Departmental Promotion Committee, as specified in Schedule-III. 

 
10. Condition for eligibility and procedure for: 
 
(i) The Departmental Promotion Committee shall consider from time to time, 

the cases of officers eligible under Rule 6 who have served in the 
respective grades in accordance with the provisions contained therein 
after taking into account the actual vacancies at the time of selection and 
those likely to accrue during a year. 

 
(ii) The names of persons included in the list shall be arranged in order of 

seniority. 
 
(iii) The lists of Assistant Accounts Officer/Senior Accounts Officer/Deputy 

Controller of Accounts/Controller of Accounts/Chief Controller of Accounts 
so prepared shall be forwarded by the Departmental Promotion Committee 
to the Appointing Authority or the Commission, where consultation with 
the Commission is necessary, for approval. 

 
11. All appointments to the Service shall be made on the basis of the lists 

prepared in accordance with Rule 6 and not against any specified posts 
included in the Service.  The Appointing Authority shall allocate the 
persons borne on the lists to various offices of the Government of National 
Capital Territory of Delhi. 
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12. Period of Probation:- 
 
(i) Every Person appointed under Rule 6 from one group to another group 

e.g. Group B to Group A or inducted into a new service shall be on 
probation for a period of two years. 

 
(ii) The Appointing Authority may in case of any officer extend the period of 

probation by one year for exceptional reasons to be recorded in writing, 
but total period of probation in no case should exceed double the normal 
period specified in sub-para (i) above. 

 
(iii) An officer on probation shall be liable to be discharged from service at any 

time after he/she has been given opportunity of show cause against 
proposed action. 

 
(iv) An officer on probation who holds a lien on any permanent post under the 

Government of National Capital Territory of Delhi may, if so desired during 
the period of probation, have the option to revert back to his/her Grade 
after giving such notices as may be prescribed by the Government of 
National Capital Territory of Delhi. 

 
13. Officiating appointment:- 
 

Selection for officiating appointment- If at any time the Appointing 
Authority is of the opinion that the number of officers available in the 
Grades of Assistant Accounts Officer/Senior Accounts Officer/Deputy 
Controller of Accounts/Controller of Accounts/Chief Controller of Accounts 
for appointment to duty posts is not adequate having regard to the 
vacancies in such posts, he may direct the Selection Board to consider the 
cases of officers who are otherwise eligible for regular 
appointment/promotion to the respective Grades as per the provisions of 
respective Service Rules. 

 
The selection for inclusion in the lists shall be based on “Selection” basis 
as laid down in Rule 8. 

 
PART V: Miscellaneous: 
 
14. Filling up posts of the Services: 
 
(i) If a member of the service is not available for holding a duty post, the 

post may be filled on officiating basis by: 
 

(a) the appointment of any officer included in the list referred to in 
Rule-11 or 

(b) the appointment of any officer as per Rule-13, if no such officer is 
available. 

 
(ii) Where the exigencies of the situation so demand the appointing authority 

may for reasons to be recorded in writing, appoint a person holding 
analogous or similar post under the Central Government or a State 
Government on deputation for a period not exceeding three years, as per 
Schedule II. 
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(iii) Notwithstanding anything contained in these rules, the appointing 
authority may make an appointment on a duty post as local arrangement 
for a period not exceeding six months from officers who are eligible for 
inclusion in the list under Rule 11 or Rule 13. 

 
15. Transfer of members of the Service -  The Authority specified in the 

Govt. of NCT of Delhi Act 1991, Govt. of NCT of Delhi (Amendment) Act 
2023 and Government of National Capital Territory of Delhi (Conditions of 
Service of Officers and Other Employees) Rules, 2025, may transfer the 
cadre officers to any office (including Autonomous Bodies/Grantee 
Institutions/Local Bodies) of the Government of National Capital Territory 
of Delhi, from time to time. 

 
16. Allocation of duty posts: - The Additional Chief Secretary 

(Finance)/Principal Secretary (Finance)/Secretary (Finance) shall allocate 
such number of duty posts to various departments of the Government of 
National Capital Territory of Delhi as may be deemed necessary by him 
from time to time. 

 
17. Special provision for the members of Scheduled Caste, Scheduled 

Tribe and Persons with benchmark disabilities :- Nothing in these 
rules shall affect reservations to be provided for the Scheduled Castes, the 
Scheduled Tribes, Persons with Benchmark Disabilities in accordance with 
the orders issued by the Government of India from time to time in this 
regard. 

 
18. Posting of Cadre Officers: -Every cadre officers shall, unless he is on 

leave or otherwise not available for holding a duty post, be posted against 
a duty post of the appropriate grade in the Service by the Cadre 
Controlling Authority. 

 
19. Duty post to be held by Cadre Officers: - Subject to Rule 15, every 

duty posts in the Cadre shall be held by the cadre officer of the 
appropriate grade or any officer appointed to officiate under these rules. 

 
20. Relative Seniority of Promotees vis-à-vis Transfer: - Save as 

otherwise provided in these rules, the inter se seniority of the members of 
the service appointed to any grade substantively or in temporary capacity 
under Rule 6, shall be determined in the following manner:- 

 
 PROMOTEE: 
 
(i) The relative seniority of the persons promoted to AAO is to be determined 

in the order of their selection for such promotion. 
 

Provided that where persons promoted initially on a temporary basis are 
confirmed subsequently in the order different from the order of merit 
indicated at the time of their promotion, seniority shall follow that order of 
confirmation and not the original order of merit. 
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(ii) Where the promotions to a grade are made from more than one grade, 
the eligible persons are to be arranged in separate lists in the order of 
their relative seniority in their respective grades.  Thereafter, the 
Departmental Promotion Committee shall select these persons for 
promotion on each list and arrange all the candidates selected from the 
different lists in a consolidated order of merit which will determine the 
seniority of the persons on promotion to the higher grade. 

 
Explanation: 

 
Where promotions are made on the basis of selection by a Departmental 
Promotion Committee/UPSC, the Seniority of such promotees shall be on 
“Selection” basis (as laid down in Rule 8) recommended for such 
promotion by the Committee/Commission.  Where, however, a person is 
considered as unfit for promotion and is superseded by a Junior, such 
person shall not, if he subsequently found suitable and promoted, takes 
seniority in the higher grade over the junior person who has superseded 
him. 

 
21. Pay and Allowances: - The scale of pay/pay matrix of the service shall 

be as specified in Schedule – I or as may be prescribed by the 
Government of India from time to time: 

  
22. Reserve: - There will be 15% Deputation Reserve at all the level.  Further 

2% each of Leave Reserve and Training Reserve in the cadre. 
 
23. Regulations:-The Lt. Governor may make regulations not inconsistent 

with these rules to provide for all matters for which provision is necessary 
or expedient for purpose of giving effect to the rules. 

 
24. Oath :-Every member of the service, unless he has already done so, shall 

be required to take the oath of allegiance to India and to the Constitution 
of India as established by law. 

 
25. Residuary Matters:- In regard to any matter not specifically covered by 

these rules or any regulations or orders issued there-under or by special 
orders, the members of the service shall be governed by the rules, 
regulations and orders applicable to corresponding officers of the Central 
Civil Service. 

 
26. Interpretation: - If any question arises relating to the interpretation of 

these rules, it shall be decided by the Lt. Governor, Delhi. 
 
PART VI – TRANSITIONAL ARRANGEMENTS: 
 
27. Power to relax:- Where the Lt. Governor is of the opinion that it is 

necessary or expedient to do so, he may, by order, for reasons to be 
recorded in writing relax any of the provisions of these rule with respect to 
any class or category of persons or posts in consultation with the 
Commission. 

 
28. REPEAL: - The Government of National Capital Territory of Delhi Accounts 

Service Rules, 2012 and subsequent amendments in the rules, shall stand 
repealed. 
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SCHEDULE–I  

[See rule 3 and rule 4] 
 
The grades, designation of the posts in service, classification, Level in the pay 
matrix and number of posts :- 

Sl.  
No. 

Designation 
of the post in 
Service and 
Classification  

Level in the 
Pay Matrix 

Sanctioned 
strength 

Deputation 
Reserve @ 
15% 

Leave 
Reserve 
@ 2% 

Training 
Reserve 
@ 2% 

Total 

1 Assistant 
Accounts 
Officer 
 
Group ‘B’ 
(Gazetted) 
Non-
Ministerial 

Level-08: 
Rs.47,600-
1,51,100  
in the Pay 
Matrix. 

655 98 
 
 

13 13 779 

2 Senior 
Accounts 
Officer 
 
Group ‘A’ 
(Gazetted) 
Non-
Ministerial 

Level-10: 
Rs.56,100-
1,77,500 in 
the Pay 
Matrix. 

262 39 
 
 

05 
 

05 311 

3 Deputy 
Controller of 
Accounts 
 
Group ‘A’ 
(Gazetted) 
Non-
Ministerial 

Level-11: 
Rs.67,700-
2,08,700  
in the Pay 
Matrix. 

57 08 
 
 

01 01 67 

4 Controller of 
Accounts 
 
Group ‘A’ 
(Gazetted) 
Non-
Ministerial 

Level-12: 
Rs.78,800-
2,09,200  
in the Pay 
Matrix. 

13 01 
 
 

-- -- 14 

5 Chief 
Controller of 
Accounts 
 
Group ‘A’ 
(Gazetted) 
Non-
Ministerial 

Level-13: 
Rs.1,23,100- 
2,15,900 
in the Pay 
Matrix. 

01 -- -- -- 01 

 Grand Total -- 988 146 19 19 1172 
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Department wise details of sanctioned posts in various grades created in the departments 
under Government of NCT of Delhi. 
SL. 
No. 

NAME OF THE DEPARTMENT SANCTIONED STRENGTH IN 
VARIOUS GRADES 
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1 A&U Tibbia College 0 0 0 1 1 
2 Acharya Bikshu Hospital 0 0 0 2 3 
3 Administrative Reforms Department 0 0 0 0 1 
4 Agriculture Marketing Department 0 0 0 0 1 
5 Ambedkar Nagar Hospital 0 0 1 1 2 
6 ArunaAsaf Ali Govt. Hospital 0 0 0 1 1 
7 Attar Sen Jain Hospital 0 0 0 0 1 
8 BabuJagjivan Ram Hospital 0 0 0 1 1 
9 BhagwanMahavir Hospital  0 0 0 1 1 
10 Burari Hospital 0 0 1 2 3 
11 Central Jail 0 0 1 2 10 
12 College of Arts 0 0 0 0 1 
13 Cooperative Department 0 0 0 1 2 
14 DC Office Central 0 0 0 1 1 
15 DC Office East 0 0 0 1 1 
16 DC Office New Delhi 0 0 0 1 1 
17 DC Office North  0 0 0 1 1 
18 DC Office North East 0 0 0 1 1 
19 DC Office North West 0 0 0 1 1 
20 DC Office Shahdara 0 0 0 1 1 
21 DC Office South 0 0 0 1 1 
22 DC Office South East 0 0 0 1 1 
23 DC Office South West 0 0 0 1 1 
24 DC Office West 0 0 0 1 1 
25 DeenDayalUpadhayay Hospital  0 0 1 2 3 
26 Deep Chand Bandhu Hospital  0 0 0 1 1 
27 Delhi Archives 0 0 0 0 1 
28 Delhi Fire Service 0 0 0 1 3 
29 Delhi Judicial Academy 0 0 0 1 0 
30 Delhi Police 0 0 0 1 3 
31 Delhi Subordinate Staff Selection Board 0 0 0 1 1 
32 Department of Archaeology 0 0 0 0 1 
33 Department of Food Safety 0 0 0 1 1 
34 Department of Trade & Taxes 0 1 1 15 2 
35 Department of Welfare of SC/ST & OBCs 0 0 0 1 2 
36 Development Department 0 0 1 1 5 
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37 Divisional Commissioner's Office (REVENUE) 0 1 1 2 4 
38 Dr. B. R. Sur Homeopathic Medical College 0 0 0 0 1 
39 Dr. Baba SahebAmbedkar Hospital/College 0 0 1 2 4 
40 Dr.HedgewarArogyaSansthan 0 0 0 1 1 
41 Dr. N.C. Joshi Memorial Hospital 0 0 0 1 1 
42 Drug Control Department 0 0 0 0 1 
43 Directorate of Ayush/ISM & Homeopathy 0 0 0 1 2 
44 Directorate of Civil Defence & Home Guards 0 0 0 1 1 
45 Directorate of Economics & Statistics 0 0 0 0 1 
46 Directorate of Education 0 1 6 26 54 
47 Directorate of Family Welfare 0 0 0 1 1 
48 Directorate of Health Services (DHS) 0 0 2 4 15 
49 Directorate of Higher Education 0 0 0 1 2 
50 Directorate of Audit 0 2 7 84 168 
51 Directorate of NCC 0 0 0 0 1 
52 Directorate of Planning & Evaluation 0 0 0 0 1 
53 Directorate of Prosecution 0 0 0 0 1 
54 Directorate of Small Savings 0 0 0 0 1 
55 Directorate of Training (UTCS) 0 0 0 0 1 
56 Directorate of Training and Technical 

Education 
0 0 1 2 15 

57 Directorate of Vigilance 0 0 0 0 1 
58 Directorate of Women & Child Development 0 1 1 1 4 
59 Election Office 0 0 1 2 1 
60 Employment Department 0 0 0 0 1 
61 Environment Department 0 0 1 0 1 
62 Examining Body for para-medical training for 

BharatiyaChikitsa 
0 0 0 0 1 

63 Excise and Entertainment Tax 0 0 1 1 1 
64 Food & Civil Supplies and Consumer Affairs 0 0 1 1 11 
65 Forensic Science Laboratory 0 0 0 2 3 
66 Forest and Wildlife Department 0 0 0 1 2 
67 G.B. Pant Hospital 0 0 1 2 3 
68 G.T.B. Hospital and Medical College 0 1 1 2 4 
69 General Administration Department 0 0 3 1 2 
70 Guru Gobind Singh Hospital 0 0 1 2 3 
71 Guru Nanak Eye Centre  0 0 0 1 1 
72 Gurudwara Election 0 0 0 0 1 
73 Health & Family Welfare 0 1 0 1 1 
74 Housing Loan Department (GAD) 0 0 0 0 2 
75 Indira Gandhi Hospital 0 0 1 1 2 
76 Industries Department 0 0 1 1 2 
77 Information & Publicity 0 0 0 1 1 
78 Information Technology Department 0 0 0 0 1 
79 Irrigation & Flood Control Department 0 0 1 1 25 
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80 Jag Pravesh Chandra Hospital  0 0 0 1 1 
81 Labour Department 0 0 1 1 1 
82 Lal Bahadur Shastri Hospital 0 0 0 1 1 
83 Land & Building Department 0 0 1 1 5 
84 Language Department(ACL) 0 0 1 0 1 
85 Law Department 0 0 0 0 1 
86 Legislative Assembly 0 0 1 1 1 
87 LokNayak Hospital  0 1 1 2 4 
88 Lokayukta 0 0 0 1 0 
89 Lt. Governor's Secretariat 0 0 1 1 1 
90 Maharishi Balmiki Hospital 0 0 0 1 1 
91 Malviya Nagar Colony Hospital 0 0 0 1 1 
92 MaulanaAzad Medical College (Institute) 0 0 0 1 2 
93 Nehru Homeopathic Medical College & 

Hospital 
0 0 0 1 2 

94 Office of the Commissioner (Disabilities) 0 0 0 0 1 
95 PGC 0 0 0 0 1 
96 Police Complaint Authority 0 0 0 0 1 
97 Power Department 0 0 1 0 2 
98 Pr. Accounts Office 1 1 7 34 116 
99 Public Works Department 0 1 0 7 70 
100 Rajya Sainik Board 0 0 0 0 1 
101 Rao Tula Ram Hospital 0 0 0 1 1 
102 Registrar of Chit Fund 0 0 0 0 1 
103 Rehabilitation 0 0 0 0 1 
104 Rural Development Department 0 0 0 1 1 
105 Sanjay Gandhi Memorial Hospital 0 0 1 2 3 
106 SardarBallabh Bhai Patel Hospital 0 0 0 1 1 
107 Satyawadi Raja Harishchandra Hospital  0 0 0 1 1 
108 Shri DadadevMatriAvumShishuChikitsalay 0 0 0 1 1 
109 Social Welfare Department 0 0 1 1 2 
110 State Election Commission 0 0 0 0 1 
111 Tourism Department  0 0 0 1 0 
112 Transport Department 0 1 1 2 11 
113 Urban Dev. Department & Directorate of Local 

Bodies 
0 1 2 2 4 

114 Weights & Measures Department 0 0 0 0 1 
  TOTAL 1 13 57 262 655 
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SCHEDULE–II  
[See rule6] 

 
 
The method of appointment, field of selection and minimum qualifying service in 
the immediate lower Grade or lower Grades for appointment on promotion of 
officers to Duty Posts in Government of National Capital Territory of Delhi 
Accounts Service Rules: 
 
Sl. 
No. 

Grade and 
Level in the 
Pay Matrix 

Method of 
Recruitment 

Field of Selection 

1. Assistant 
Accounts 
Officer 
 
Level-08: 
Rs.47,600-
1,51,100  
in the Pay 
Matrix 

100% by 
promotion on 
selection 
basis, failing 
which by 
deputation 

Subject to the recommendation of the 
Departmental Promotion Committee from 
amongst eligible officials of Government of 
National Capital Territory of  Delhi 
Subordinate Services who have passed 
Common AAO Examination conducted by 
the Principal Accounts Office, Government 
of National Capital Territory of Delhi or 
any other agency/department/commission 
on behalf of the Government of National 
Capital Territory of Delhi, failing which by 
deputation from amongst the eligible 
officers from any of the Organized 
Accounts Cadres of Central/State 
Government holding the analogous post of 
Assistant Accounts Officer on regular basis 
in the Level-08 : Rs. 47,600/- – 1,51,100 
in the Pay Matrix. 

2. Senior 
Accounts 
Officer 
 
Level-10: 
Rs.56,100-
1,77,500 in 
the Pay Matrix 

100% by 
promotion on 
selection 
basis, failing 
which by 
deputation 

Subject to the recommendation of the 
Departmental Promotion Committee from 
amongst the eligible officers of Assistant 
Accounts Officer in the Level-
08:Rs.47,600-1,51,100 in the Pay Matrix 
having seven years regular service in the 
said level, failing which by deputation 
from amongst the eligible officers from 
any of the Organized Accounts Cadres of 
Central/State Government holding 
analogous post of Senior Accounts Officer 
on regular basis or the post of Assistant 
Accounts Officer having seven years 
regular service in the Level-08 : Rs. 
47,600/- – 1,51,100 in the Pay Matrix. 
The selection on regular basis or 
deputation basis, to these posts shall be 
made in consultation with the 
Commission. 
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3. Deputy 
Controller of 
Accounts 
 
Level-11: 
Rs.67,700-
2,08,700  
in the Pay 
Matrix 

100% by 
promotion on 
selection 
basis, failing 
which by 
deputation 

Subject to the recommendation of the 
Departmental Promotion Committee from 
amongst the eligible officers of Senior 
Accounts Officer in Level-10: Rs.56,100-
1,77,500 in the Pay Matrix having five 
years regular service in the said level, 
failing which by deputation from amongst 
the eligible officers from any of the 
Organized Accounts Cadres of 
Central/State Government holding 
analogous post of Deputy Controller of 
Accounts on regular basis or the post of 
Senior Accounts Officer having five years 
regular service in the Level-10: Rs. 56100 
– 177500 in the Pay Matrix. 

4. Controller of 
Accounts 
 
Level-12: 
Rs.78,800-
2,09,200  
in the Pay 
Matrix 

100% by 
promotion on 
selection 
basis, failing 
which by 
deputation 

Subject to the recommendation of the 
Departmental Promotion Committee from 
amongst the eligible officers of Deputy 
Controller of Accounts in the Level-11: 
Rs.67,700-2,08,700 in the Pay Matrix 
having five years regular service in the 
said level, failing which by deputation 
from amongst the officers from any of the 
Organized Accounts Cadres of 
Central/State Government holding the 
analogous post of Controller of Accounts 
on regular basis or holding the post of 
Deputy Controller of Accounts in the 
Level-11: Rs.67,700-2,08,700 in the Pay 
Matrix having not less than five years 
regular service in the said level.  The 
selection on regular basis or deputation 
basis, to these posts shall be made in 
consultation with the Commission. 

5. Chief 
Controller of 
Accounts 
 
Level-13: 
Rs.1,23,100- 
2,15,900 
in the Pay 
Matrix 

100% by 
promotion on 
selection 
basis, failing 
which by 
deputation 

From amongst the eligible officers of 
Controller of Accounts in the Level-12: 
Rs.78,800-2,09,200 in the Pay Matrix 
having five years regular service in the 
said level, failing which by deputation 
from amongst the officers from any of the 
Organized Accounts Cadres of 
Central/State Government holding the 
analogous post of Chief Controller of 
Accounts on regular basis or holding the 
post of Controller of Accounts in the Level-
12: Rs.78,800-2,09,200 in the Pay Matrix 
having not less than five years regular 
service in the said level.The selection on 
regular basis or deputation basis, to the 
post shall be made in consultation with 
the Commission. 
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SCHEDULE–III  

[See rule 6 & 9] 
Departmental Committees for considering the cases of Promotion or 
Confirmation to Duty Posts in Government of National Capital Territory of Delhi 
Accounts Service. 
Sl. 
No. 

Grade Composition of Departmental Promotion Committee/ Departmental 
Confirmation Committee for considering promotion/ confirmation 

1. Assistant 
Accounts 
Officer 

Departmental Promotion Committee 
(1) Addl. Chief Secy./Pr. Secretary/Secretary(Finance)   
(2)Labour Commissioner, Govt. of NCT of Delhi 
(3)Additional Secretary/Special Secretary (Services) 
(4)Chief Controller of Accounts/Controller of Accounts 

Chairman 
Member 
Member 
Member 

2. Senior 
Accounts 
Officer 

Departmental Promotion Committee 
(1) Chairman/Member, UPSC    
(2) Addl. Chief Secy./Pr. Secretary/Secretary(Finance) 
(3) Labour Commissioner, Govt. of NCT of Delhi 

Chairperson 
Member 
Member 

3. Deputy 
Controller of 
Accounts 

Departmental Promotion Committee 
(1) Addl. Chief Secy./Pr. Secretary/Secretary(Finance)   
(2)Labour Commissioner, Govt. of NCT of Delhi 
(3)Additional Secretary/Special Secretary (Services) 
(4)Chief Controller of Accounts/Controller of Accounts 

Chairman 
Member 
Member 
Member 

4. Controller of 
Accounts 

Departmental Promotion Committee 
(1) Chairman/Member, UPSC    
(2) Chief Secretary, Delhi        
(3) Addl. Chief Secy./Pr. Secretary/Secretary(Finance) 

Chairperson 
Member 
Member 

5. Chief 
Controller of 
Accounts 

Departmental Promotion Committee 

(1) Chairman/Member, UPSC    
(2) Chief Secretary, Delhi        
(3) Addl. Chief Secy./Pr. Secretary/Secretary(Finance) 

Chairperson 
Member 
Member 

6. Group “A”  
Departmental 
Confirmation 
Committee 

Departmental Confirmation Committee 

(1) Addl. Chief Secy./Pr. Secretary/Secretary(Finance)   
(2)  Additional Secretary/Special Secretary (Services) 
(3)  Chief Controller of Accounts/Controller of Accounts 

Chairperson 
Member 
Member 

7. Group “B”  
Departmental 
Confirmation 
Committee 

Departmental Confirmation Committee 
(1) Addl. Chief Secy./Pr. Secretary/Secretary(Finance)   
(2)  Additional Secretary/Special Secretary (Services) 
(3)  Chief Controller of Accounts/Controller of Accounts 

Chairperson 
Member 
Member 

 
Note:- The Senior most member of the Departmental Promotion Committee/Departmental 
Confirmation Committee shall act as Chairperson in case the notified Chairperson of the 
Departmental Promotion Committee/Departmental Confirmation Committee happens to be junior 
to the another member of the Committee. 
 

By order and in the name of the Lt. Governor 
of the National Capital Territory of Delhi, 

 
 

(Rohtash Kumar Sharma) 
Joint Secretary (HRD) 
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